N\SNNM

HR STAFFING SOLUTIONS LIMITED

NEWS

OCTOBER 2025
TALENT

HIGHLIGHTS

1.OCTOBER GLOBAL
CALENDAR.

2.STAFFING SPOTLIGHT

3.ABUJA JOB MARKET
OUTLOOK

4.CAREER CORNER

5.INSPIRATIONAL CORNER

The staffing landscape is evolving
rapidly, driven by technology and a
greater focus on employee
wellbeing.

At ABNM HR STAFFING SOLUTIONS
LTD we are not just filling vacancies,
we are building bridges of talent
that empower companies to grow
and careers to flourish.

We believe that the biggest asset in
any organization are the people,
and our mission remains to be your
trusted compass in navigating the
complex world of human resources.
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In the vibrant heart of Abuja, Nigeria,
the demand for top talent is constant,
and so it is our commitment to
connect the right people with the right
opportunities.

This month of October is a time for
reflection on the independence of our
great nation, and on the individual
independence we help our candidates
achieve through meaningful
employment.

Let’s finish the year strong, focused
on innovation, excellence, and
impact.
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October Global calendar — Highlighting our values

October 1 - Nigerian Independence Day — A time to celebrate our nation and
reflect on fostering a truly independent, thriving Nigerian workforce.

October 10 — World Mental Health Day — A critical reminder for organizations to
prioritize employee wellbeing, stress management, and a supportive work
culture.

October 17 - International Day for the Eradication of Poverty — Emphasizing the
role of dignified and secure employment in uplifting communities and
empowering individuals.

October 24 - United Nations Day — A chance to consider global best practices
in HR, the importance of diversity, and inclusion in the workplace.

STAFFING SPOLIGHTS

Why Abuja businesses are What does this mean for your hiring
prioritizing strategy?
“The Right Fit”

1. Define your culture - Clearly articulate
your company’s values. What kind of
energy and attitude thrives in your
environment? Use your mission statement
as afilter.

2. Competency - Based Interviews - Move
beyond “what you did “ to “How you
handle it. Use behavioral questions like the
STAR method to assess problem solving,
collaboration, and resilience.

3. Onboarding is Key - Even with the

perfect fit, a weak onboarding process can
derail a new hire. Ensure the first 90 days
are structured, supportive, and focused on

In Abuja’s competitive market, the
cost of a bad hire can be significant,

integration.
genlelplepifelpgpietigelicc Ve (VsACRCCINE 4 Use Us as Your Filter — Our specialized
morale loss. Recent data shows a recruiters are trained to assess the often
clear trend, that companies are subtle nuances of cultural fit, ensuring
increasingly prioritizing cultural that the candidate we send you is not just

qualified, but also compatible with your

alignment and soft skills over purely
team’s structure.

technical qualifications.
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Career Corner
Are you looking for a change or aiming for

a promotion? Here’s how to make your
profile stand out.

1.Quantify Your Achievements — Don't
just list duties. Instead of saying “
Managed Social Media,” make statements
like, “Increased Instagram engagement
by 40% in Six Months, leading to 15%
growth in sales leads”. Numbers speak
louder than words.

2.Network Strategically — Abuja is a city
of connections. Use Platforms like Linkedin
to engage with thought leaders in your
industry and attend professional
development events.

3.Master The Interview — Research the
company’s Recent Projects and values.
Prepare clear, concise examples that
demonstrate your soft skills
(Communication, teamwork,
adaptability). Be prepared to talk about
how you handle failure and conflict.

Abuja Job Market Outlook — Q4 Focus

As the year winds down, the Abuja job
market remains resilient, driven largely by
IT services, and the FinTech sector.

1.Hot Sectors — Look for increased hiring in
cybersecurity Analyst, Digital Marketing
Specidalists, and roles requiring proficiency
in financial modeling for large projects.
2.8kill Gaps — We continue to see a
demand for qualified middle
management professionals with strong
leadership and emotional intelligence
skills. Candidates who can effectively
manage hybrid teams and drive
performance without micromanagement.
3.Salary Review Season — Many
companies are beginning their annual
salary benchmarking. To remain
competitive in attracting top Abuja talent,
ensure your compensation packages are
reviewed against current market rates. We
Offer comprehensive salary survey reports
to help guide this process.
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Inspirational Corner

1.The two most important days in your life are the day
you are born and the day you find out why — Mark
Twain.

2.If your actions inspire others to dream more, learn
more, do more and become more, you are a leader -
John Quincy Adams.

3.Your work is going to fill a large part of your life, and
the only way to be truly satisfied is to do what you
believe is great work, and the only way to do great
work is to love what you do — Steve Jobs.

4.The beautiful thing about learning is that no one can
take it away from you — B.B. King.

GET IN TOUCH

Whether you are a company in need of exceptional talent or a
professional seeking your next big career move in Abuja, we are
here to help. Our Team is ready to provide personalized staffing
and consulting solutions.

Contact ABNM HR STAFFING SOLUTIONS LTD

Phone: +234 09135002444

Email: recruitmentabnmhr@gmail.com

Website: WWW.ABNMHR.COM
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